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Percentage of people employed in age 15-24 and age 55-64

in OECD countries (2004)
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Kiilla; OECD Factbook 2006, Economic, Environmental and Social Statistics.



Vastra Gotaland Region
Work participation in different age groups
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Both the young and the old are
needed!

And we need to find ways to transfer
knowledge between generations.



Activities concerning Labour Market and Employment

1. Acquiring background information
2. Study of the employment situation of Best Agers
3. Analysis of support structures for Best Ager employment

4. Keeping Best Agers' expertise in the company in a
generation shift

5. Pilot initiatives
6. Pan-Baltic network building

7. Compiling recommendations



