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DC NOISE: 

Demographic Change: New Opportunities In Shrinking Europe

DC NOISE  is an Interreg IVB North Sea Region project 

Lead beneficiary is the Region of Twente, NL

DC NOISE  started in June 2008 and finalises in December 2011 

Total budget : more than 6 million Euro



DC NOISE is a cooperation of

9 partners from 5 countriesé



... all dealing with demographic change

ÅPopulation decline

ÅAgeing

ÅChanging households 

ÅDiminishing number of young people

ÅDecreasing labour force

ÅChanging ethnic composition of population



é.and sharing the same 

challenges



DC NOISE objectives

1: To raise awareness amongst both private and public 

actors and involve these actors in the process.

2: To develop a better understanding of and find 

solutions for the consequences of demographic 

change in three themes: 

Ålabour market 

Åservices provision

Åinnovative housing



DC NOISE objectives

3: To implement strategies, demonstration projects and 

concrete actions to deal with these consequences of 

demographic change. 

4: To communicate the outcomes and best practices of 

the DC NOISE project in such a way that also other 

regions in the NSR will be aware of the urgency and 

the consequences of demographic change in their 

policies and actions.



What are the results up to now?

Raising awareness



Monitoring

ÅUniversity of Abertay Dundee (UAD): visualisation 

tools, communication and sensitizing

ÅProvinces of East- and West-Flanders: taylored 

empirical analyses, project monitoring, longitudinal 

monitoring: Film: www.dcnoise.eu

ÅTwente region: focus on strategic decision making, 

longitudinal data (statistic downloads)

ÅBremen region: social, demographic and spatial 

monitoring in urban context

http://www.dcnoise.eu/


Example:

Monitoring System Bremen

Å Network ñStadtmonitoringò 

Å Analysis of trends 

(demography, poverty, etc.)

Å Location planning 

(schools, kindergarten, elderly homes)

Å Studies for urban re-development areas



DC NOISE Monitoring



Demographic 

forecast



Social Monitoring



Social Monitoring



Transnational Housing Atlas
(all partners)

Åcompilation of innovative approaches in housing

Åeach partner selected the most innovative examples 

Åfurther examples can be added to website continuously

Åtool to spread good ideas and best practices

www.housing-atlas.eu

Pedestrian Circle in Wervik

Transnational Housing Atlas

New Housing projects in Berlikum

Transnational Housing Atlas

http://www.housing-atlas.eu/
http://www.housing-atlas.eu/
http://www.housing-atlas.eu/




Regional Housing Atlas 
(Bremen Region)

Åcompilation of innovative approaches in housing 

in Bremen Region

Åselection of projects through

competition 

ñfuture proof development of placesò

www.regionaler-wohnatlas.de

Screenshot of the webpage `Regional Housing AtlasË



Competition ñfuture proof placesò 
(Bremen Region)

Åwide range of associations, organisations, 

inhabitants with innovative ideas  

Åreward best integrated solutions for 

dealing with demographic change

Åexhibition of the competition posters in 

several townships in Bremen Region



Revitalizing the housing market
(Province of Zeeland & Groningen)

Housing ambassador: 

Åmethod to avoid vacancy and demolition

Åimprovement of public space

Ålobby towards the national government

Ganzedijk:

Åplan made by residents: ñEnergiek Ganzedijkò

Ånew dialogue-structure 

Åregional housing plan: regional agreement

Åattention for the region on national scale

Twente: www.dcnoise.eu

Houses in Sluis &

Ganzedijk

http://www.dcnoise.eu/


Service provision

Å identification of districts that are heavily 

affected by ageing and poverty processes : 

e.g. Altona (Hamburg)

Åmulti-generational quarter (Martini Erleben, 

Hamburg)

Å neighbourhood service centres (Hamburg, 

Groningen)

New Altona Green corridor



House visits & senior advisors
(Groningen and Province of East-Flanders)

Åhouse visits to picture the needs of the elderly

Ågood instrument to fill in the lack of information elderly 

experience concerning facilities

Ånightly visits as new services for the elderly

Årelief of caretaking relatives and friends

Åhelp with administration

Åmonthly meetings with senior advisors

Ålist with risk factors for elderly



Åneighbourhood service centres offer computer    

courses for senior citizens

ÅICT service point for senior citizens by students

Åintroduction of a ñtouchscreenò as digital link

ÅICT for social networking, housekeeping and 

commercial services

ÅICT / video facilities for about 30 home-bound people 

Åimprove welfare and opportunity for living in own 

house as long as possible

FILM: WITH ICT I CAN DO MORE: www.dcnoise.eu

ICT solutions
(Groningen & Zeeland)

http://www.dcnoise.eu/


Demographic change and the labour market

Ådeclining workforce (precedes) population decline

Åageing

Åless young people 

Åloss of senior knowledge

Åethnic composition of the workforce

Åregional and interregional push and pull factors

Åregional ambitions

Åthe need for more higher educated and skilled people 

(Lisbon)



The human capital approach/

mechanisms that change the stock

Immigration

Labour participation of inactive

More graduates stay in region

Retirement

Migration

Changing age structure

Update skills labour force

Stock of Human Capital



Specific problems related with the 

characteristics and size of a regional stock

Åsize of the workforce (too few people)

Ådemand of a certain economic or service cluster for a 

workforce of a certain size, age and education level

Åmismatch in supply and demand

Åloss of senior knowledge

Åinnovative capacity of the workforce



DC NOISE project results

ÅAge and demographic scans (Twente and West 

Flanders)

ÅMake graduates aware of job possibilities in region 

(company visits) (Twente)

ÅMake students aware of job possibilities, for instance 

in the health care sector (East Flanders and Norway)

www.dcnoise.eu

ÅAwareness for decision makers, research into specific 

problems, for instance factors that determine the 

employability of 50+ persons (Hamburg) or health 

(Groningen)

http://www.dcnoise.eu/


ÅKeep older people in the workforce, tailor made solutions 

(wages, working hours, etc.) (Knutepunkt Sørlandet, West-

Flanders)

ÅMake more young people interested in working in the care 

sector by using innovative solutions and knowledge and 

skills of older, experienced people (Groningen).

ÅSecure that the knowledge of employees stays in 

companies (Zeeland)

ÅUse silent workforce (inactive who are overlooked), e.g.:

ïLong term unemployed older people (Hamburg)

ïPart time working partners (Twente)

ïImmigrants (Knutepunkt Sørlandet, Flanders)



Lengthening the retirement age 

in the (near) future


